
OC ON North Membership Survey Results 

*This project was not intended to be a scientific survey but just a simple questionnaire to try and 
determine why some women don’t join us.  Is it for lack of knowledge of what we do or other reasons?  
There were 40 respondents.  Thank you to all the clubs and members who participated.   

 

1. What do you know about the Canadian Federation of University Women? (CFUW) 
• Only 1 respondent knew that CFUW is a women’s club with Interest Groups and that it supports 

Education and Advocacy 
• The majority of respondents had never heard of CFUW- One said, “How can this organization be 

100 years old and I have never heard of it?” 
• Two respondents mentioned that they thought CFUW had Interest Groups 

 

2. Do you have to be a university graduate to be a member? 
• Half of the respondents thought a university degree was mandatory and several mentioned 

that their perception was because of our name. 
• The other half was equally divided- between “not sure” and “no”. 

 

3. Are there any issues today that affect women that concern you? (Answers are in order of 
concern) 
• Equality in the workplace and equitable pay 
• Women’s Health 
• Women’s plight and education in underdeveloped countries 
• Women stuck in unhealthy relationships because of lack of education 
• Child care 
• Violence against women 
• Teen pregnancy and poverty 
• Exploitation of women and girls including trafficking 
• Women still having a double work load 
• Fear of being unsafe in our own communities and elsewhere, particularly at night 
• Working poor and homeless 

 

4.  Would you be interested in joining an organization that works to correct these issues? 
• Every respondent said “yes” so I hope we will see some new members as a result. 
• Several had conditions such as – in the future when I am not so busy with work and small 

children, enjoying my new retirement quiet life, etc.  

 



5. Considering your personal schedule, what criteria would an organization have to meet for you 
to get involved in terms of a) meetings b)committees c) social activities d)child care e) any 
other considerations 
• Maximum 1 or 2 meetings a month 
• Task focused meetings 
• Interesting speakers 
• Socializing 
• Flexibility 
• Daytime scheduling as can’t drive at night 
• No fund raising 

 

6. What would be your prime motivation to get involved? (Answers in order of highest numbers) 
• Make a difference 
• Social interaction 
• Interest Groups 
• Speakers 
• Meet new people 
• Encourage women 

 

7.  Is there any reason why you would not consider getting involved? 
• May be pressured to do more than I want to do 
• Want to stay more physically active so choosing sports 
• Too “white” – would rather join something more multi-cultural 
• Unclear as to ‘Social vs Service” 
• Too busy with kids and tired after work 
• Don’t like long, boring meetings 
• Dues too high 
• One car family 
• Membership too old 
• Not interested in a regular commitment 
• Belong to other organizations 

 

8. If evening, after work, or supper meetings were offered, would that be an incentive to join? 
• Most respondents said daytime is best if retired or not working and cited weather in the 

north as a factor for hesitating to join 
• Two respondents said after work or supper meetings would work 

 

9. Do you have any other questions or comments? 



• CFUW needs to do a way better job of publicity-use print and social media and target those 
who are just retiring (teacher’s paper with RTO is called Renaissance) How could this 
organization be around for 100 years and I have never heard of it? 

• CFUW needs to do a better job of publicity-only knew of the organization via my mom 
• I like hearing interesting people speak 
• Too many time and financial commitments expected 
• Not right now but I’m going to attend a meeting and then I may have some questions. 
 
Some Conclusions That May Help Increase Our Membership: 
 

• Find more ways to publicize ourselves and our activities  
• Reach out to diverse communities and show them that we would welcome them and 

are working on issues that affect all women. We would probably need to recruit more 
than 1 person from such a group so they would feel comfortable.   Perhaps speak at 
meetings of Diverse Group Organizations. The same would likely be true for attracting 
younger women. 

•  Reach out more to the community at large, not just our friends.  Several of the 
interviewers told me that they talked to women they wouldn’t have considered in the 
past and some are now interested.  (Note that one woman in the question above will 
attend a meeting)  I had the same experience when I was testing the survey – I spoke to 
a woman I knew slightly and her friend at Yoga- and have 2 women interested in joining.  
So if we talk to women about CFUW, some will be interested. 

• We are already advocating on topics that the respondents cited as important. 
• One interviewer spoke to a younger demographic and feels that she can mentor them to 

eventually join. 
• Interviewers were able to assure respondents that a university degree is not mandatory, 

they would not be pressured to do more than they want, and were able to answer other 
questions or dispel concerns. 

• If we want to attract a younger and still working demographic we would need to tailor 
some meetings, etc. around their schedules or find ways for them to participate via 
email- eg letter writing campaigns, research on resolutions, etc.    

• Our name continues to confuse women as to the necessity of having a degree. 
• All respondents had concerns about current women’s issues. 

 

If anyone has more to share, I would love to hear from you.  Did any interviewee become a member or 
at least attend a meeting?   

 

Thanks again for your participation. 

Roline 

rolinemac@gmail.com 
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